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1. Email address *

Information about the respondent

2.

Towards a Pact for Skills for the EU TCLF
industries - SURVEY FOR COMPANIES
The three European umbrella organisations (EURATEX, CEC and COTANCE) have prepared this 
survey in order to assess the state of the art of the up/reskilling activities of European Textile, 
Clothing, Leather, and Footwear (TCLF) companies within the framework of future join action 
under a TCLF Pact for Skills.  

The Pact for Skills initiative, launched by the European Commission in September 2020, is the 
first action under the new European Skills Agenda. This initiative aims at supporting a fair and 
resilient economic recovery from the COVID-19 pandemic and delivers on the ambitions of the 
green and digital transitions.   

The Commission invites public and private organisations to join forces and take concrete 
action to upskill and reskill people in Europe. Participants in this initiative will have access to 
networking, knowledge, followed by guidance and resources hubs.  

A TCLF Pact for Skills would aim at supporting European companies to strengthen their 
competitiveness and resilience in the area of skills by improving and facilitating access to 
training opportunities for TCLF employees on the national and regional levels.   

For more information, please consult official document available here: https://bit.ly/37nuzKm     

For any question about the survey, please contact: katarzyna.sulisz@euratex.eu or 
representatives from your respective sector association at European or national level. 

*Required

Name *

https://www.google.com/url?q=https://bit.ly/37nuzKm&sa=D&source=editors&ust=1613645265479000&usg=AFQjCNEGCd8VKQZIY9QRitZNQ6tJnEtFRQ
mailto:katarzyna.sulisz@euratex.eu
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3.

4.

5.

6.

7.

8.

Other:

Tick all that apply.

Textile

Clothing

Leather

Footwear

Surname *

Position & Department *

Company *

Country *

Region *

Sector of activity *
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9.

Other:

Tick all that apply.

Design of textile products, clothing, footwear & leather goods

Preparation, spinning, weaving and finishing of textiles

Manufacture of wearing apparel

Manufacture of articles of fur

Manufacture of other textiles (knitted fabrics, carpets, non-wovens, technical textiles)

Tanning & dressing of leather

Finishing of leather (Only dry finishing of leather)

Manufacture of footwear

Manufacture of leather goods, other than footwear

Manufacture of accessories for textile products, clothing, footwear or leather goods

Distribution/retail of textile products, clothing, footwear or leather goods

10.

Mark only one oval.

1 - 9 employees

10 - 19 employees

20 - 49 employees

50 - 249 employees

more than 250 employees

11.

Tick all that apply.

I agree

Profile of the company *

Number of employees in the company *

GDPR consent *
The collection and storage of your personal data is entirely a responsibility of EURATEX, which in turn will
ensure their storage and processing in compliance with the General Data Protection Regulation of the EU
(2016/679). For detailed information, please contact Katarzyna Sulisz (katarzyna.sulisz@euratex.eu).

mailto:katarzyna.sulisz@euratex.eu
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Green, digital and process and
production skills in your company

Definition: 
Green skills - skills focused on sustainability, 
environmental and resource efficiency 
Digital skills - skills that allows to use digital devices, 
applications and programs 
Process and production skills - conventional skills for 
companies  active in the TCLF sectors

12.

Other:

Tick all that apply.

Green skills

Digital skills

Process and production / conventional skills

13.

Mark only one oval per row.

What are your current skills needs of your company employees? *

Are you organising training to up/reskill in the area of ...? *

Yes No

Green skills

Digital skills

Process and production skills

Other

Green skills

Digital skills

Process and production skills

Other



18/02/2021 Towards a Pact for Skills for the EU TCLF industries - SURVEY FOR COMPANIES

https://docs.google.com/forms/d/1ZgFb9i3qffW2Nocwo1R7v_hLk34aKOX7AruGkHsl3cs/edit 5/13

14.

Mark only one oval per row.

General overview of the current situation in terms of up/reskilling initiatives

15.

Other:

Tick all that apply.

General training for up/reskilling (either in-house or at a training centre)

Apprenticeship scheme (your company receives apprenticeships)

Mentoring plans (your company recognises the role of a mentor who instructs
newcomers)

16.

Mark only one oval.

Internally/ inhouse

Externally / outside the company

Mix of both

What are the foreseen skills needs in your company in next 5 years? *

Not
important

Less
important

Neutral Important
Very

important

Green skills

Digital skills

Process and production
skills

Other

Green skills

Digital skills

Process and production
skills

Other

What kind of activities does your company organise to promote education and
training? *

Where is the up/reskilling training provided for your company? *
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17.

Mark only one oval.

Online

Physical

Mix of both

18.

Other:

Tick all that apply.

1 day

1 day - 5 days

Few weeks

Semester / academic year

19.

Mark only one oval.

Less than 10%

10 - 24 %

25 - 49%

Over 50%

How is the up/reskilling training is usually provided? *

How long is the duration of the training/apprenticeship/mentoring scheme for your
employees? *

What is the percentage of employees participating in the up/reskilling activities in
your company each year? *
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20.

Mark only one oval.

Less than 10%

10 - 24%

25 - 49 %

50 - 75%

Above 75%

21.

Tick all that apply.

Apprentices

New staff

Low qualified/experienced staff

Medium qualified/experienced staff

High qualified/experienced staff

Based on requirement

22.

Other:

Tick all that apply.

Time-related constraints (planning, duration of the course, etc.)

Financial costs

Lack of internal HR guidelines

Lack of interest in participation

Lack of knowledge of existing offer

Lack of adequate courses, facilities or teachers

Lack of regulatory framework

Among your employees participating in up/reskilling activities, what is the % of
females?

To whom the up/reskilling activities are especially dedicated? *

GENERAL TRAINING - What are the main barriers to organise up/reskilling training
in your company?
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23.

Other:

Tick all that apply.

Time-related constraints (planning, duration, etc.)

Financial costs

Lack of internal HR guidelines

Lack of internal human resources to supervise

Lack of regulatory framework

Lack of interest and knowledge about the offer

24.

Other:

Tick all that apply.

Time-related constraints (planning, duration, etc.)

Financial costs

Lack of internal HR guidelines

Lack of internal human resources to supervise

Lack of interest in participation

25.

Mark only one oval.

100% by company

Mix of company and schemes or external resources

100% funded externally

APPRENTICESHIP - What are the main barriers to organise this type of activity in
your company?

MENTORING - What are the main barriers to organise this type of activity in your
company?

How is the up/reskilling training funded? *
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26.

Other:

Tick all that apply.

Financial incentives

Contributions to Social Security

Tax reliefs for training activities / R&D

Access to education providers and training provision

Collaboration with education providers in adapting training offer to meet the needs

Collaboration with other companies to provide joined training

27.

Mark only one oval.

Never

1 2 3 4 5

Always

28.

If the up/reskilling activities within your company are partially or fully funded
externally, what is the nature of the support?

How often your company is using this support?

If your company never used external/public funding for the up/reskilling activities
what is the reason?
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29.

Pact for Skills initiative by EC & key priorities for actions under a possible Pact for
Skills for TCLF industries

30.

Mark only one oval per row.

In case of lack use of external support of - what kind of assistance (financial,
collaborative, etc.) would be especially needed by your company? *

From your company perspective, to what extent are the measures below,
presented by the European Commission under the Pact for Skills initiative,
important for the re/upskilling activities? *

Not
important

Less
important

Neutral Important
Very

important

Promoting a culture of
lifelong learning and
adequate policies and
resources

Building strong skills
partnerships among all
relevant stakeholders
(stronger collaboration
between education providers
and companies)

Monitoring skills
supply/demand and
anticipating skills needs

Enabling workers/jobseekers
to participate in up- and
reskilling activities

Promoting a culture of
lifelong learning and
adequate policies and
resources

Building strong skills
partnerships among all
relevant stakeholders
(stronger collaboration
between education providers
and companies)

Monitoring skills
supply/demand and
anticipating skills needs

Enabling workers/jobseekers
to participate in up- and
reskilling activities



18/02/2021 Towards a Pact for Skills for the EU TCLF industries - SURVEY FOR COMPANIES

https://docs.google.com/forms/d/1ZgFb9i3qffW2Nocwo1R7v_hLk34aKOX7AruGkHsl3cs/edit 11/13

Please rate the importance of the following activities for your company:

31.

Mark only one oval.

Not relevant

1 2 3 4 5

Very relevant

32.

Mark only one oval.

Not relevant

1 2 3 4 5

Very relevant

33.

Mark only one oval.

Not relevant

1 2 3 4 5

Very relevant

A. Direct support to companies, especially SMEs in their effort to up/reskill their
workforce with focus on areas of green and digital skills *

B. Support on-the-job learning and generational skills transfer, enabling
experienced/retiring employees to pass on their expertise and best practices *

C. Support to apprenticeship and mentorship schemes established and
implemented across Europe *
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34.

Mark only one oval.

Not relevant

1 2 3 4 5

Very relevant

35.

Joint collaboration under the potential Pact for Skills for the TCLF industries

36.

Mark only one oval.

Yes, definitely

Maybe, depending on the detailed actions

Unlikely

Definitely not

D. Support companies especially SMEs in developing their HR management
(searching, recruiting, retaining skilled workforce) *

E. Are there any other industry- oriented actions that should be included?

Would your company be interested in joining the Pact for Skills initiative dedicated
to the TCLF industries and committing to promote and implement concrete
upskilling and reskilling actions? *
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37.

This content is neither created nor endorsed by Google.

If you selected Yes or Maybe would you like to share what kind of actions your
company would consider adequate? 

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms

